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Welcome

TO JOHN TAYLOR MULTI ACADEMY TRUST
Dear Applicant
Thank you for your interest in a position within John Taylor Multi-Academy Trust. I hope that the information
in this recruitment pack is valuable in furnishing you with the detail to assist you in your application and,
more importantly, helping to develop your understanding of what it means to work within the JTMAT
community and its family of schools.
Our mission statement within JTMAT is simple, and pre-dates the Trust itself, emanating from the founder
school, John Taylor High. It is a statement of intent, and a commitment that we carry through all our work:
“We believe in the power of education to improve lives – and the world.”
Schools within the Trust are staffed with colleagues – teaching and support – who share this belief, and are
supported by governors and trustees who underpin it. The outcomes of our children are testament to it
also. By the term “outcomes”, we know that this transcends raw data measures (although it does include
them) to reflect the true concept of education as “what survives after what has been learned has been
forgotten.” Our schools therefore value educational trips and visits, performances and events, and the
interaction of children and adults beyond the formality of the timetable. We believe that this sets us apart.
In all that we do individually and collectively, we endeavour to display six key attributes that will enable us
to be successful. They are:
•
Our commitment to ensure learning is at the heart of all we do: Keeping “the main thing, the
main thing” – prioritising our people, time, energy and funding to the improvement of the
educational experience – both formal and informal – we provide.
•
A passion for excellence: Only comparing ourselves with the best. When finding it, seeking to
match and then surpass it.
•
Restlessness and curiosity: Looking for opportunity to be involved and to learn from new
experiences.
•
Courage to innovate: Leading change – in teaching and learning, curriculum development,
organisational structures.
•
Tenacity and resilience: Holding to our mission in times of turbulence, and remaining resolute until
we achieve what we set out to do.
•
Collegiality: Listening to others, sharing with others, learning from others.
We want all of the children and young people in our schools to exhibit these qualities also.
I hope that you find the information enclosed useful in your considerations.
Much more can be found on our website at www.jtmat.co.uk. Should
you share our vision and choose to apply for this position, I wish you
every success.
With best wishes.

Mike Donoghue, CEO
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‘We believe in
the power of
education to
improve lives –
and the world’

This statement is at the heart of the John Taylor story. It
is a compelling story, and one which we hope you will
wish to experience. We are driven to ensure that our
community can realise its true potential through learning.
This is our mission. To that end, we provide the
experiences, resources, structures and systems to enable
all to engage, all to progress, all to achieve. Through
the opportunities that our Multi-Academy Trust offers,
we extend our mission beyond the school in which it
originated.

What makes us successful?
Our commitment to ensure learning is at the heart of all we do.
Keeping “the main thing, the main thing” – prioritising our people, time, energy and funding to the
improvement of the educational experience – both formal and informal – we provide.

A passion for excellence

Only comparing ourselves with the best.
When finding it, seeking to match and then
surpass it.

Restlessness and curiosity

Looking for opportunity to be involved and
to learn from new experiences.

Courage to innovate

Leading change – in teaching and learning,
curriculum development, organisational
structures.
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Tenacity and resilience

Holding to our mission in times of
turbulence and remaining resolute until we
achieve what we set out to do.

Collegiality

Listening to others, sharing with others,
learning from others

Information about the Trust
JTMAT was established in 2014 with John Taylor High School as its first school. In 2015 our family
of schools grew to include Kingsmead School in Hednesford, followed by Thomas Russell Infants
School and Yoxall St Peter’s C of E Primary School in Spring 2016. We were joined by Rykneld
Primary School in November 2017 and Shobnall Primary School, The Mosely Academy and
Winshill Village Primary and Nursery School joined in Summer 2018. In September 2018 we
opened John Taylor Free School in Tatenhill and further extended our Trust with the inclusion of
All Saints C of E and Needwood C of E Primary Schools on 1 December and Walton on Trent C
of E Primary and Nursery School on 1 January 2019. In September 2019, we were joined by
Church Gresley Infants and Nursery School and in February 2020 by Paulet High School. Each
school has its own Local Governing Body which reports to the Trust Board. In addition to the
above, the Trust is the DfE appointed sponsor for a new 1 FE Primary and Nursery school at
Fradley Park in Lichfield which will open in September 2022, an all-through free school set to
open in Rugeley in 2023, and a further 2FE primary at Branston Locks in 2024.
JTMAT is led by Chief Executive Officer, Mike Donoghue who was appointed Headteacher at
John Taylor High School in January 2010 and designated a National Leader of Education in
March 2013. He oversaw the first change to ‘converter’ academy status of an ‘outstanding’
school in Staffordshire in November 2010 and worked alongside other professional colleagues
towards John Taylor’s designation as a National Teaching School, again one of the first in
Staffordshire. In 2014, Mike was elected to the inaugural Headteachers Board for the Regional
School Commissioner (West Midlands) and was subsequently re-elected in September 2017 to
serve a second, three-year tenure. He is a trained Pupil Premium Reviewer, a member of the
Department for Education’s Secondary Headteacher Reference Group and in January 2019 was
elected Regional Lead (West Midlands) for the Teaching School Council.
Mike is supported in leading and managing the Trust by a Chief Operating Officer and central
Trust team who bring specialisms in the areas of HR, finance, ICT, estates management,
governance and school improvement.
Each school within the Trust has its own headteacher or head of school supported by skilled
professionals who deliver their best every day, making a positive impact on the young people
we are privileged to educate.

JTMAT Schools

05

JTMAT Objectives
‘We believe in the power of education to improve lives – and the world’
This statement is at the heart of the John Taylor story. We are driven to ensure that our communities
can realise their true potential through learning. This is our mission. To that end, we provide the
experiences, resources, structures and systems to enable all to engage, all to progress, all to
achieve.
Through the opportunities that our Multi-Academy Trust offers, we extend our mission beyond
the school in which it originated.
Our commitment to developing provision, improving learning and achieving greater outcomes
within and across our schools is set out in the core objectives for the Trust:
A.

Children and young people are well-prepared for the next stage in their lives through
experiencing the best learning opportunities through exceptional teaching and support, and
access to high quality resources and provision in and beyond the classroom. Our schools’
curricula enrich and inspire more than those found elsewhere.

B.

Children achieve more, and make better progress, by attending a JTMAT academy than
would otherwise be expected. We add value.

C.

Our academies are full, and always oversubscribed as a result of their popularity, reputation
and success.

D.

Our academies are staffed with high-performing professionals, exhibiting passion and taking
pride in their work which is underpinned by evidence-informed best practice, in a context of
effective support and challenge. Impressive and ambitious people aspire to work for JTMAT.

E.

Individuals are recognised and valued by our academies, and the Multi-Academy Trust, where
we place high value on the physical and mental health and the wellbeing of all with whom
we engage.

F.

Accommodation and premises are safe, well-maintained, and with facilities that are constantly
improving.

G.

Infrastructure is both effective and efficient, underpinned by sound financial management
practices whereby value for money is always given due regard.

H. Management systems are coherent and cohesive, and staffed by colleagues who are
innovative, adaptable, and capable of absorbing new initiatives.
I.
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Our academies, and the Multi-Academy Trust, are held in the highest regard by others
within and beyond the education sector, and our work and its impact is validated by external
accreditation and inspection

Covering the districts of East Staffordshire, Cannock, Lichfield, Tamworth, North Warwickshire and
Nuneaton and Bedworth, the John Taylor Teaching School Hub is based at John Taylor High
School, an Outstanding 11-18 school near Burton on Trent, and part of John Taylor MAT. Through
high-quality service and the forging of local partnerships, we have established a strong track
record of, and reputation for, providing exceptional professional development and support for
teachers and leaders.
In joining us, colleagues place themselves at the forefront of national education innovations,
initiatives, and bespoke, quality professional development by working in a Trust of schools that are
part of a DfE designated Teaching School Hub. A range of opportunities become available for staff
to develop personally and professionally as teachers and leaders, through access to, and possible
facilitation on, a diversity of CPD programmes and work in partner schools to ensure the provision
of a high quality ‘golden thread’ of professional development for colleagues at all career stages,
working in all phases and sectors of education.
Our Teaching School Hub affords staff in our partner schools numerous opportunities, whether
that be involvement in training the next generation of teachers, facilitating National Professional
Qualifications to train middle and senior leaders, participating in exciting research and development
projects or being able to study for a Masters-level qualification. The opportunities are extensive
and include:

Initial Teacher
Education
(JT SCITT)

As a Teaching School hub, we are able to build on our success and expand our
provision, reaching out and developing partnerships with more schools across
East Staffordshire, Lichfield, Tamworth, Cannock, North Warwickshire, Nuneaton
and Bedworth. The John Taylor SCITT works with over 60 local schools and offers
Primary and Secondary Initial Teacher Training courses. Many staff from across
JTMAT schools share their expertise on these programmes and act as Mentors and
Subject Pedagogy Tutors to our trainee teachers.

The Early
Career
Framework

The content of the ECF has been designed to build upon, and complement, Early
Career Teachers’ initial teacher education. It is intended to support ECTs to develop
in five core areas: Behaviour Management, Pedagogy, Curriculum, Assessment and
Professional Behaviour. We are delivering a fully funded Full Induction Programme
developed by Educational Development Trust, in partnership with Sheffield Institute
of Education part of Sheffield Hallam University. Opportunities available for staff
include in-school ECT Co-ordinator and Mentor roles and ECF facilitators for the
Teaching School Hub.

National
Professional
Qualifications

The John Taylor Teaching School Hub will be delivering National Professional
Qualifications in partnership with our chosen Lead Provider, Ambition Institute.
We will be delivering a suite of five NPQs including Leading Teaching, Teaching
Teacher Development, Leading Behaviour & Culture, Senior Leadership and
Headship. There are opportunities for John Taylor MAT staff to train as a Visiting
Fellow with Ambition Institute and develop current and future leaders from across
Staffordshire, Warwickshire and the West Midlands.

Continued
Professional
Development

We also offer a range of bespoke CPD programmes to meet the needs of teachers,
leaders and support staff in our region. All our CPD is high-quality and evidencebased, focusing on developing the quality of provision for Early Years, Primary,
Secondary and Special School settings. It is complementary to ITT, ECF and NPQ
content and underpinned by and meets the Standard for Teachers’ Professional
Development. We source the best facilitators to support us to deliver this training
and a range of opportunities are available for staff to develop their skill sets,
knowledge, facilitation experience and leadership of others to make an impact
beyond their own settings.
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JTMAT

Terms and Conditions of Employment Overview
The following information highlights key aspects of the Trust’s terms and conditions of employment. Full terms and
conditions are set out in the Employment Contract. Shortlisted candidates will be given the opportunity to ask questions
about terms and conditions of employment at their formal interview.
SALARY
Teaching staff
Salary and the general terms and conditions of employment are those contained in the current School Teachers’ Pay & Conditions
Document and Conditions of Service for School Teachers’ in England and Wales (Burgundy Book) as applied by, adopted or
amended and subject to the decisions made from time to time by the Trust relating to the employment of Trust employees.
SUPPORT STAFF
The general terms and conditions of your employment are those negotiated nationally by the National Joint Council of Local
Government (The Green Book) as applied by, adopted or amended and subject to the decisions made from time to time by the
Trust relating to the employment of Trust employees.
In addition, the Trust has adopted local agreements with recognised Trade Unions. These are set out in various documents, which
form the Trust’s Employee Handbook.
PENSION SCHEMES
The Trust offers membership of the Teachers’ Pension Scheme for teaching staff and the Local Government Pension Scheme (LGPS)
for support staff.
WORKING TIME
The School Teachers Pay & Conditions Document does not set specific working weeks for members of the leadership group and
those on the pay range for leading practitioners. You will be required to be available for duty at reasonable times to undertake the
professional duties assigned in accordance with the Document.
A teacher employed full-time must be available for work for 195 days, 190 days during term time and 5 days during school closure
periods and must be available to work for 1265 hours to be allocated reasonably throughout those days in the school year on
which the teacher is required to be available for work.
Support Staff contracts will be based on a full-time equivalent of either 32.5 or 37 hours per week (pro-rata for part-time staff ) and
payable whole year or term time only, as appropriate to the role.
WORK LOCATION
You may be required to work on a temporary or permanent basis at other academies within the Trust and within reasonable
commuting distance of your home as the Trust may require from time to time.
PROBATIONARY PERIOD
Support staff who are newly appointed to the Trust are subject to a satisfactory probationary period of 6 months before they are
confirmed in post as a Trust employee. Any staff within their probationary period are entitled to 1 month’s notice on either side.
CONTINUOUS EMPLOYMENT
Under employment law, various employee rights are dependent on the period of continuous employment worked such as the
calculation of annual leave entitlement, sick pay and maternity pay. At JTMAT, continuous employment for this purpose starts on
the earlier of the following dates:
a) the date of appointment; or
b) the start of your continuous employment in a previous post with a local authority or associated employer under the Redundancy
Payments (Local Government Modification Orders).
You should also note that if you are dismissed on grounds of redundancy, your redundancy payment will be calculated by
reference to your continuous employment with all local authorities and associated employers under the Redundancy Payments
(Local Government Modification Orders).
Any redundancy payment due will be calculated using the statutory provisions applicable at the point of dismissal.
ACTIVITIES OUTSIDE NORMAL WORKING HOURS
Any outside employment, either paid or unpaid, must not in the view of the Trust conflict with or react detrimentally to the Trust’s
interests or in any way weaken public confidence in the conduct of the Trust’s business.
DATA PROTECTION
The organisation will comply with the provisions of relevant UK data protection legislation. Job applicants can view the relevant
Privacy Notice in the Privacy Centre on the JTMAT website.
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Welcome to
The Forest Family
A warm welcome to the Forest Family, consisting of Needwood Church of England Primary School and All
Saints Church of England School. These two thriving schools are set in a wonderful rural environment, with
a strong family atmosphere, community spirit, whilst encompassing the Christian ethos.
Since becoming one family, we have worked collaboratively to ensure that every child’s education is a
positive, inspiring and exciting one, so that they develop a joy of learning and pride in their achievements.
The standards and expectations we have within the family are high, not just academically, but with personal,
social and moral individual achievement. Mental Health is extremely important to us and a highlight for
the schools was being presented with the WAS ‘Wellbeing award’ last summer.
We are proud of our school community and our involvement within the JTMAT. We like to work in partnership
with our parents to inspire the children to believe in themselves and to be the very best they can be.
We encourage our parents to provide support for both their children and our schools and as such, involve
them as much as possible in school life. We recognise that parents are a vital part of the whole team who
all work towards promoting the child’s learning and their overall wellbeing.
The Executive Headteacher, and the Senior Leadership team, have a strong working relationship with their
local governing body and, through the provision of high quality information, and by readily accepting
challenge, there is a relationship of mutual trust, respect and confidence between them and the Governors.
The school adopts an ‘open door’ policy encouraging parents and other stakeholders to share in celebrations
and also raise any concerns. Parents, staff, governors and all other stakeholders are actively encouraged to
take every opportunity to take part in the life of school and its wider role within the community.
Selena Tye
Chair of Governors
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Our Values
SCRIPTURE
No one has ever seen God; but if we love one another, God lives in us and his love is made complete in us.
1 John 4:12 (NIV)

VALUES
Galatians 5:22-23 Love, joy, peace, patience, kindness, goodness, faithfulness, gentleness and self-control.

VISION STATEMENT
Our vibrant church schools inspire confident, enthusiastic, high achieving, lifelong learners within a loving
Christian community so that all may fulfil their God given potential.

WHO ARE WE?
•
•
•
•
•

We nurture a culture of physical and mental health and wellbeing to enable a state of openness, happiness
and contentment.
We offer an inclusive, compassionate and supportive ethos where we celebrate the diversity and
uniqueness of every individual and ensure that all may flourish and have an abundant life.
We foster and nurture children’s understanding of their own identity, and positive self-worth and esteem
where they know their strengths and have the knowledge, skills and confidence to take their next steps in
learning and life.
We have the highest expectations of behaviour where children learn choices in a supportive and safe
environment.
Children cope wisely when things go wrong through conflict resolution, forgiveness, love and reconciliation.

HOW DO WE LEARN?
•
•
•
•

We maintain the highest expectations of achievement through crafting a bespoke, vibrant curriculum,
opening horizons and creating a culture and environment which motivates each individual to be the very
best that they can be.
We enable confidence and delight in seeking wisdom and knowledge, and develop talents in all areas of
life.
We inspire a generation of independent lifelong learners who take pride in and celebrate their
achievements taking ownership of their learning.
We develop positive learning attitudes through our RESPECT approach. To have:

Resilience

Empathy

Self-Aware

Passion

Excellence

Communication

Teamwork

Determination,
self-control,
Integrity,
persistence, courage, diligence,
perseverance,
tenacity and the
confidence to
take risks.

Love, fairness,
compassion,
forgiveness,
kindness, courtesy, peace,
gentleness and
selflessness.

Self-confidence; self-discipline;
honesty/truthfulness;
humour; humility;
adaptability,
Willingness,
Responsibility,
Self-worth,
independence,
fulfilment.

Gratitude,
motivation,
positive
attitudes,
Inspiration,
willpower,
hope,
faith and joy.

Creativity,
curiosity, an
inquiring mind,
pride, critical
thinking, focus
and Innovation.

Good listening
skills, influence,
presence, clarity,
to give and receive feedback,
be reflective,
evaluative and
have the ability to
express
opinions well.

Cooperation,
responsibility,
care;
unity, patience,
trust, equality,
consideration, to
be able to delegate, to be helpful and to make
good decisions.

HOW DO WE LIVE?
•
•
•
•
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We engender collegiality with a core focus on relationships, listening to, sharing with and learning from each
other.
Our community is built on the basic principle of respect, valuing the preciousness and inherent worth of each
person.
We provide children with the environment to grow spiritually and morally through our curriculum, worship and
links with the church to create a tolerant and supportive community built on good relationships and mutual
respect.
We develop children as good citizens, in our local, national and global communities, valuing and respecting
human dignity, diversity, engendering tolerance and challenging social injustice.
We cultivate an awareness of environment and global issues to develop an interest to secure the future of our
world.

Our Curriculum
The Forest Family regularly review curriculum design so that it is bespoke to each schools’ context. We
passionately believe in and deliver a creative curriculum which builds children’s social and emotional
resilience, draws upon the latest research in effective teaching and learning, brain development and
recognises the importance of strong relationships with families and community.
This creative curriculum is broad, balanced, meaningful and challenging and offers a wide range of
opportunities to all pupils so they may develop to their full potential. Children acquire skills through activities
which are stimulating, varied and enjoyable set in a calm atmosphere of industry and purposefulness.
Careful planning ensures progressive coverage of all subjects and the knowledge and skills needed to
succeed in that subject within mixed age classes.
Whilst we endeavor to ensure cross curricular and thematic learning wherever possible, we teach Maths
Mastery as an approach to learning Maths (as well as cross curricular maths where possible) and Religious
Education is given a standalone place in the curriculum offering a breadth of Christianity and other
religious studies. The rest of the subjects are thematic planned around core English and other lead subject
themed approaches. These begin or end with exciting, purposeful experiences or challenges to capture
the children’s interest and generate enthusiasm which are usually centred around a visit or visitor or event.
In this way the children’s learning is always given a context linking learning and enabling whole school
community celebration of achievements.

What others say about our curriculum:
OFSTED Curriculum linked comments for All Saints, Rangemore July 2016
“The school offers a broad and balanced curriculum. Pupils study a range of subjects, through a range of
innovative themes such as ‘wet and wild’, ‘take to the stage’ and ‘flash bang wallop’. These themes fire the
imagination of the pupils and sustain their interest in learning. An impressive range of trips, along with
visitors to the school help to bring learning to life…..”……..“ Teaching in other national curriculum subjects,
such as science and humanities, provides good opportunities for pupils to use and apply their literacy and
numeracy skills, as well as developing their subject knowledge. Pupils study topics which interest them and
develop their understanding of both British and world events.”
SIAMS (Statutory Inspection of Anglican and Methodist Schools) for Needwood January 2018
“The curriculum is rich and inspiring…… Pupils enjoy and are inspired to learn. Extra- curricular activities,
such as clubs, visits and visitors enrich the learning experiences…. Breakfast clubs and a rich and varied
curriculum provide care and inspire learning…. Pupils of all abilities are supported through clear lesson
planning that encourages deep thinking time….Challenging pupils of all abilities has been and remains a
priority to ensure they achieve and remain engaged throughout lessons. Lessons evidence the strength of
teaching and learning, the depth of pupil knowledge and their skills of analysis.”
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Subjects
Our Forest Family has a senior and middle leadership staffing structure to enable us to focus on our school
priorities. Each subject leader has a whole forest family responsibility to deliver success across each of the
following curriculum areas.
EYFS - Communication and language, physical development, personal, social and emotional development,
literacy, mathematics, understanding the world and expressive arts and design.
This curriculum includes learning through play, giving children a choice of activity and development of
social skills. We fully embrace these aspects of the curriculum, whilst continuing to provide formal learning
opportunities, particularly in literacy and mathematics, for all children.
Key stage 1 and 2 - English, Maths, Science, Religious Education (RE), Design and technology (D&T), History,
Geography, Art and design, Music, Physical education (PE), including swimming, Computing, Ancient and
modern foreign languages (at key stage 2), Personal, social and health education (PSHE) and Citizenship.
Additionally, within and in addition to lessons we ensure:
•
Learning through the outdoors - including forest school, learning in our environment and residential
opportunities;
•
Sporting opportunities for both personal skills and team competitiveness
•
Opportunities to engage in a wealth of artistic, drama, dance, performances, recitals both as an
audience and taking part in a range of venues. All children also take part in regular class led
worship including Christmas performances. Children who play instruments and who are in our
choirs perform concerts both in and outside of school throughout the year.
•
Presentations, speaking opportunities;
•
Entrepreneurial opportunities
Visits and Visitors
We believe that educational visits and visitors play a vital role in supporting, developing and extending
the learning and life experiences of the children in our schools. We carefully plan visits and visitors to help
enrich the curriculum throughout the year.
Enrichment
In addition to all the extra enriched opportunities for our children to enhance the curriculum, we also have
3 further enrichment days a year where children work , across classes, around a tailored theme.
Clubs
We offer a wide range of extra-curricular after school clubs for pupils throughout the course of the year.
The range is many and varied including: (some run all year, some come and go). They include: Football,
tag rugby, high fives, cross country, dance, rounders, chess, martial arts and archery. Keyboards, guitars,
choir. Eco / Gardening. Christian club at both clubs runs all year. Craft clubs ranging from general crafts,
card making, mosaics Others include, ARISS – amateur radio, modern foreign languages, first aid, scrabble,
Maths.
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Behaviour for Learning
At the Forest Family we are passionate about ensuring our children have excellent attitudes to learning, are
resilient and understand how they learn feeling invigorated by challenge and celebrating being stuck. We
aim to develop all children as creative thinkers, inquisitive questioners, avid problem solvers and successful
communicators with flexible and transferable skills. Our children learn to collaborate effectively at all levels
adapting to the needs of a diverse and ever-changing society.
Children’s needs are many and varied, including physical, learning, behavioural and mental health difficulties.
We ensure all children are supported and challenged appropriately so that they can be happy, safe and
achieve well.
Children’s mental health and well-being underpins their ability to work hard, behave well, maintain good
relationships and believe in themselves in order to achieve.
We enable effective communication between school, families and agencies and we employ a fully qualified
SENDCo (special educational needs and disabilities co-ordinator), a Nurture Leader trained in many
counselling disciplines and have a staffing structure which enables excellent quality first teaching as well as
targeted interventions to ensure wellness, happiness and good progress.
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Professional Learning
We have a strong commitment to ensuring that our staff can succeed and thrive and have all the skills and
tools to ensure outstanding provision for our children. Professional Learning at The Forest Family ensures
a planned CPD programme, both linked to performance management and school improvement plans as
well as personal drive and interest to improve the lives of our children, families and staff in our schools.
Additionally, our weekly staff meeting is always developmental and we have regular team and well-being
meetings for specific groups of staff so that discussions, training and updates remain relevant to role.

Mealtimes
All children eat together in our school halls. In order to manage the numbers of children and supervisory
ratios they enter the hall in sittings with their peers. At the beginning of the year the oldest children
supported our new, youngest children in order to settle into routines and help with cutting food and
pastoral care.
Our school kitchens have been awarded high star ratings and our cooks are passionate about preparing
great and flavourful, healthy meals every day. New recipes are developed and quality products are sourced
from reputable and, where possible, local suppliers. All meals are prepared in our school kitchens using
fresh ingredients. Not only does our kitchen provide tasty and healthy meals, they also provide a choice for
our children on a daily basis. There is also a well-stocked and child choice driven, salad bar.

16

School Day
All Saints, Rangemore

Needwood

KS1 (Infants) day:
8.55am - 12.00pm and 1.15pm -3.15pm
KS2 (Juniors) day:
8.55am - 12.15pm and 1.15pm - 3.15pm

KS1 (Infants) day:
9.00am - 12.00pm and 1.10pm -3.30m
KS2 (Juniors) day:
9.00am - 12.10pm and 1.10pm - 3.30pm

Beginning of the day procedure
Children come to the gate at the start of the
day and a member of staff will open the gates
at 8.45 where Early Years children can go round,
with their parents/guardians to their classroom
(Autumn and early spring). The rest of the children
go into school to begin feedback and on entry
activities. The gates will be closed at 8.55am.

Children come to the gate at the start of the
day and remain on the front playground, until a
member of staff opens the doors from 8.50am.
Children go directly to their classrooms to begin
feedback and on entry activities. The gates will be
closed at 9.00am.

Worship
1.20pm every day except Friday which is at
9.00am - celebration worship

1.15pm Monday, Tuesday ,Thursday
9.00am on a Wednesday
3.00pm on a Friday - celebration worship

We have a variety of worship styles including class, whole school, clergy led, local groups and hymn
practice.

Break/play times
10.30am each day. A tuck shop is provided
10.30am each day. A tuck shop is provided;
Monday - Wednesday, children line up in the hall
children line up in the hall to buy tuck.
to buy tuck.
Children can bring in a healthy snack.
Children can bring in a healthy snack
KS1 have an afternoon break at approximately 2.15
KS1 have an afternoon break at approximately 2.15
-2.30pm – this is flexible based on the afternoon
-2.30pm – this is flexible based on the afternoon
activity.
activity.

Wet break times: The children remain in their classroom with appropriate activities.
Wet lunchtimes: Children to go into their own
classes, with Class 1 and 2 together in class 2. A
lunchtime supervisor will go in each class. Class 3
and 4 - They will choose to play board games /
draw or watch a DVD one in each class.

Wet lunchtimes: We alternate (by wet day) the
children completing reading, art activities and
games to a film – all in the hall.

Home time: Is at 3:15pm

Home time: Is at 3.30pm

The school is open to teaching staff from 7.30am
- 6pm. Before or after this time you may need to
lock or unlock yourself

The school is open to teaching staff from 7.45am
– 6.30pm. Before or after this time you may need
to lock or unlock for yourself or ask our keyholder
to change the times they arrive / leave.
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Application Guidance
Vacancies with JTMAT are advertised on our website www.jtmat.co.uk/vacancies
Please complete the application form in full ensuring you have provided true and accurate information.
If you are asked to provide a letter with your application form, it should be no more than 2 sides of A4 in
11 font.
Please note: CV’s are not accepted. Only fully completed application forms are to be submitted for
shortlisting.
Please send your application form and letter of application (if required) to the email address specified by
12 noon on the date specified in the advert. Applications received after the closing date/time will not be
considered.
You may arrange a visit to the school before applying for a post or prior to interview if you are shortlisted,
by contacting All Saints School Office on 01283 712385 or Needwood School Office on 01283 575216
After submitting your application
Please note if you have not received communication from JTMAT inviting you for interview within 10
working days of the closing date of the post, you can assume that you have not been shortlisted on
this occasion. We thank you for your interest in our organisation and would encourage you to apply for
suitable vacancies in the future.
Please note JTMAT does not provide feedback to applicants who have not been shortlisted for a post.
Safeguarding
JTMAT is committed to safeguarding and promoting the welfare of children and young people/vulnerable
adults and expect all staff and volunteers to share this commitment.
All vacancies are subject to an enhanced criminal records check from the Disclosure and Barring Service
which will require you to disclose details of all unspent and unfiltered spent reprimands, formal warnings,
cautions and convictions in your application form.
Please review the school’s website for Safeguarding and Child Protection Policies.
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