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Welcome

TO JOHN TAYLOR MULTI ACADEMY TRUST

Dear Applicant
Thank you for your interest in a position within John Taylor Multi-Academy Trust. I hope that the information
in this recruitment pack is valuable in furnishing you with the detail to assist you in your application and,
more importantly, helping to develop your understanding of what it means to work within the JTMAT
community and its family of schools.
Our mission statement within JTMAT is simple, and pre-dates the Trust itself, emanating from the founder
school, John Taylor High. It is a statement of intent, and a commitment that we carry through all our work:
“We believe in the power of education to improve lives – and the world.”
Schools within the Trust are staffed with colleagues – teaching and support – who share this belief, and are
supported by governors and trustees who underpin it. The outcomes of our children are testament to it
also. By the term “outcomes”, we know that this transcends raw data measures (although it does include
them) to reflect the true concept of education as “what survives after what has been learned has been
forgotten.” Our schools therefore value educational trips and visits, performances and events, and the
interaction of children and adults beyond the formality of the timetable. We believe that this sets us apart.
In all that we do individually and collectively, we endeavour to display six key attributes that will enable us
to be successful. They are:
•
Our commitment to ensure learning is at the heart of all we do: Keeping “the main thing, the
main thing” – prioritising our people, time, energy and funding to the improvement of the
educational experience – both formal and informal – we provide.
•
A passion for excellence: Only comparing ourselves with the best. When finding it, seeking to
match and then surpass it.
•
Restlessness and curiosity: Looking for opportunity to be involved and to learn from new
experiences.
•
Courage to innovate: Leading change – in teaching and learning, curriculum development,
organisational structures.
•
Tenacity and resilience: Holding to our mission in times of turbulence, and remaining resolute until
we achieve what we set out to do.
•
Collegiality: Listening to others, sharing with others, learning from others.
We want all of the children and young people in our schools to exhibit these qualities also.
I hope that you find the information enclosed useful in your considerations.
Much more can be found on our website at www.jtmat.co.uk. Should
you share our vision and choose to apply for this position, I wish you
every success.
With best wishes.

Mike Donoghue, CEO
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‘We believe in
the power of
education to
improve lives –
and the world’

This statement is at the heart of the John Taylor story. It
is a compelling story, and one which we hope you will
wish to experience. We are driven to ensure that our
community can realise its true potential through learning.
This is our mission. To that end, we provide the
experiences, resources, structures and systems to enable
all to engage, all to progress, all to achieve. Through
the opportunities that our Multi-Academy Trust offers,
we extend our mission beyond the school in which it
originated.

What makes us successful?
Our commitment to ensure learning is at the heart of all we do.
Keeping “the main thing, the main thing” – prioritising our people, time, energy and funding to the
improvement of the educational experience – both formal and informal – we provide.

A passion for excellence

Only comparing ourselves with the best.
When finding it, seeking to match and then
surpass it.

Restlessness and curiosity

Looking for opportunity to be involved and
to learn from new experiences.

Courage to innovate

Leading change – in teaching and learning,
curriculum development, organisational
structures.
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Tenacity and resilience

Holding to our mission in times of
turbulence and remaining resolute until we
achieve what we set out to do.

Collegiality

Listening to others, sharing with others,
learning from others

Information about the Trust
JTMAT was established in 2014 with John Taylor High School as its first school. In 2015 our family
of schools grew to include Kingsmead School in Hednesford, followed by Thomas Russell Infants
School and Yoxall St Peter’s C of E Primary School in Spring 2016. We were joined by Rykneld
Primary School in November 2017 and Shobnall Primary School, The Mosely Academy and
Winshill Village Primary and Nursery School joined in Summer 2018. In September 2018 we
opened John Taylor Free School in Tatenhill and further extended our Trust with the inclusion of
All Saints C of E and Needwood C of E Primary Schools on 1 December and Walton on Trent C
of E Primary and Nursery School on 1 January 2019. In September 2019, we were joined by
Church Gresley Infants and Nursery School and in February 2020 by Paulet High School. Each
school has its own Local Governing Body which reports to the Trust Board. In addition to the
above, the Trust is the DfE appointed sponsor for a new 1 FE Primary and Nursery school at
Fradley Park in Lichfield which will open in September 2022, an all-through free school set to
open in Rugeley in 2023, and a further 2FE primary at Branston Locks in 2024.
JTMAT is led by Chief Executive Officer, Mike Donoghue who was appointed Headteacher at
John Taylor High School in January 2010 and designated a National Leader of Education in
March 2013. He oversaw the first change to ‘converter’ academy status of an ‘outstanding’
school in Staffordshire in November 2010 and worked alongside other professional colleagues
towards John Taylor’s designation as a National Teaching School, again one of the first in
Staffordshire. In 2014, Mike was elected to the inaugural Headteachers Board for the Regional
School Commissioner (West Midlands) and was subsequently re-elected in September 2017 to
serve a second, three-year tenure. He is a trained Pupil Premium Reviewer, a member of the
Department for Education’s Secondary Headteacher Reference Group and in January 2019 was
elected Regional Lead (West Midlands) for the Teaching School Council.
Mike is supported in leading and managing the Trust by a Chief Operating Officer and central
Trust team who bring specialisms in the areas of HR, finance, ICT, estates management,
governance and school improvement.
Each school within the Trust has its own headteacher or head of school supported by skilled
professionals who deliver their best every day, making a positive impact on the young people
we are privileged to educate.

JTMAT Schools
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JTMAT Objectives
‘We believe in the power of education to improve lives – and the world’
This statement is at the heart of the John Taylor story. We are driven to ensure that our communities
can realise their true potential through learning. This is our mission. To that end, we provide the
experiences, resources, structures and systems to enable all to engage, all to progress, all to
achieve.
Through the opportunities that our Multi-Academy Trust offers, we extend our mission beyond
the school in which it originated.
Our commitment to developing provision, improving learning and achieving greater outcomes
within and across our schools is set out in the core objectives for the Trust:
A.

Children and young people are well-prepared for the next stage in their lives through
experiencing the best learning opportunities through exceptional teaching and support, and
access to high quality resources and provision in and beyond the classroom. Our schools’
curricula enrich and inspire more than those found elsewhere.

B.

Children achieve more, and make better progress, by attending a JTMAT academy than
would otherwise be expected. We add value.

C.

Our academies are full, and always oversubscribed as a result of their popularity, reputation
and success.

D.

Our academies are staffed with high-performing professionals, exhibiting passion and taking
pride in their work which is underpinned by evidence-informed best practice, in a context of
effective support and challenge. Impressive and ambitious people aspire to work for JTMAT.

E.

Individuals are recognised and valued by our academies, and the Multi-Academy Trust, where
we place high value on the physical and mental health and the wellbeing of all with whom
we engage.

F.

Accommodation and premises are safe, well-maintained, and with facilities that are constantly
improving.

G. Infrastructure is both effective and efficient, underpinned by sound financial management
practices whereby value for money is always given due regard.
H. Management systems are coherent and cohesive, and staffed by colleagues who are
innovative, adaptable, and capable of absorbing new initiatives.
I.
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Our academies, and the Multi-Academy Trust, are held in the highest regard by others
within and beyond the education sector, and our work and its impact is validated by external
accreditation and inspection

Covering the districts of East Staffordshire, Cannock, Lichfield, Tamworth, North Warwickshire and
Nuneaton and Bedworth, the John Taylor Teaching School Hub is based at John Taylor High
School, an Outstanding 11-18 school near Burton on Trent, and part of John Taylor MAT. Through
high-quality service and the forging of local partnerships, we have established a strong track
record of, and reputation for, providing exceptional professional development and support for
teachers and leaders.
In joining us, colleagues place themselves at the forefront of national education innovations,
initiatives, and bespoke, quality professional development by working in a Trust of schools that are
part of a DfE designated Teaching School Hub. A range of opportunities become available for staff
to develop personally and professionally as teachers and leaders, through access to, and possible
facilitation on, a diversity of CPD programmes and work in partner schools to ensure the provision
of a high quality ‘golden thread’ of professional development for colleagues at all career stages,
working in all phases and sectors of education.
Our Teaching School Hub affords staff in our partner schools numerous opportunities, whether
that be involvement in training the next generation of teachers, facilitating National Professional
Qualifications to train middle and senior leaders, participating in exciting research and development
projects or being able to study for a Masters-level qualification. The opportunities are extensive
and include:

Initial Teacher
Education
(JT SCITT)

As a Teaching School hub, we are able to build on our success and expand our
provision, reaching out and developing partnerships with more schools across
East Staffordshire, Lichfield, Tamworth, Cannock, North Warwickshire, Nuneaton
and Bedworth. The John Taylor SCITT works with over 60 local schools and offers
Primary and Secondary Initial Teacher Training courses. Many staff from across
JTMAT schools share their expertise on these programmes and act as Mentors and
Subject Pedagogy Tutors to our trainee teachers.

The Early
Career
Framework

The content of the ECF has been designed to build upon, and complement, Early
Career Teachers’ initial teacher education. It is intended to support ECTs to develop
in five core areas: Behaviour Management, Pedagogy, Curriculum, Assessment and
Professional Behaviour. We are delivering a fully funded Full Induction Programme
developed by Educational Development Trust, in partnership with Sheffield Institute
of Education part of Sheffield Hallam University. Opportunities available for staff
include in-school ECT Co-ordinator and Mentor roles and ECF facilitators for the
Teaching School Hub.

National
Professional
Qualifications

The John Taylor Teaching School Hub will be delivering National Professional
Qualifications in partnership with our chosen Lead Provider, Ambition Institute.
We will be delivering a suite of five NPQs including Leading Teaching, Teaching
Teacher Development, Leading Behaviour & Culture, Senior Leadership and
Headship. There are opportunities for John Taylor MAT staff to train as a Visiting
Fellow with Ambition Institute and develop current and future leaders from across
Staffordshire, Warwickshire and the West Midlands.

Continued
Professional
Development

We also offer a range of bespoke CPD programmes to meet the needs of teachers,
leaders and support staff in our region. All our CPD is high-quality and evidencebased, focusing on developing the quality of provision for Early Years, Primary,
Secondary and Special School settings. It is complementary to ITT, ECF and NPQ
content and underpinned by and meets the Standard for Teachers’ Professional
Development. We source the best facilitators to support us to deliver this training
and a range of opportunities are available for staff to develop their skill sets,
knowledge, facilitation experience and leadership of others to make an impact
beyond their own settings.
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JTMAT

Terms and Conditions of Employment Overview
The following information highlights key aspects of the Trust’s terms and conditions of employment. Full terms and
conditions are set out in the Employment Contract. Shortlisted candidates will be given the opportunity to ask questions
about terms and conditions of employment at their formal interview.
SALARY
Teaching staff
Salary and the general terms and conditions of employment are those contained in the current School Teachers’ Pay & Conditions
Document and Conditions of Service for School Teachers’ in England and Wales (Burgundy Book) as applied by, adopted or
amended and subject to the decisions made from time to time by the Trust relating to the employment of Trust employees.
SUPPORT STAFF
The general terms and conditions of your employment are those negotiated nationally by the National Joint Council of Local
Government (The Green Book) as applied by, adopted or amended and subject to the decisions made from time to time by the
Trust relating to the employment of Trust employees.
In addition, the Trust has adopted local agreements with recognised Trade Unions. These are set out in various documents, which
form the Trust’s Employee Handbook.
PENSION SCHEMES
The Trust offers membership of the Teachers’ Pension Scheme for teaching staff and the Local Government Pension Scheme (LGPS)
for support staff.
WORKING TIME
The School Teachers Pay & Conditions Document does not set specific working weeks for members of the leadership group and
those on the pay range for leading practitioners. You will be required to be available for duty at reasonable times to undertake the
professional duties assigned in accordance with the Document.
A teacher employed full-time must be available for work for 195 days, 190 days during term time and 5 days during school closure
periods and must be available to work for 1265 hours to be allocated reasonably throughout those days in the school year on
which the teacher is required to be available for work.
Support Staff contracts will be based on a full-time equivalent of either 32.5 or 37 hours per week (pro-rata for part-time staff ) and
payable whole year or term time only, as appropriate to the role.
WORK LOCATION
You may be required to work on a temporary or permanent basis at other academies within the Trust and within reasonable
commuting distance of your home as the Trust may require from time to time.
PROBATIONARY PERIOD
Support staff who are newly appointed to the Trust are subject to a satisfactory probationary period of 6 months before they are
confirmed in post as a Trust employee. Any staff within their probationary period are entitled to 1 month’s notice on either side.
CONTINUOUS EMPLOYMENT
Under employment law, various employee rights are dependent on the period of continuous employment worked such as the
calculation of annual leave entitlement, sick pay and maternity pay. At JTMAT, continuous employment for this purpose starts on
the earlier of the following dates:
a) the date of appointment; or
b) the start of your continuous employment in a previous post with a local authority or associated employer under the Redundancy
Payments (Local Government Modification Orders).
You should also note that if you are dismissed on grounds of redundancy, your redundancy payment will be calculated by
reference to your continuous employment with all local authorities and associated employers under the Redundancy Payments
(Local Government Modification Orders).
Any redundancy payment due will be calculated using the statutory provisions applicable at the point of dismissal.
ACTIVITIES OUTSIDE NORMAL WORKING HOURS
Any outside employment, either paid or unpaid, must not in the view of the Trust conflict with or react detrimentally to the Trust’s
interests or in any way weaken public confidence in the conduct of the Trust’s business.
DATA PROTECTION
The organisation will comply with the provisions of relevant UK data protection legislation. Job applicants can view the relevant
Privacy Notice in the Privacy Centre on the JTMAT website.
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Walton on Trent Church of England
Primary and Nursery School
Hello,
I would like to welcome you to the Walton on Trent C of E Primary and Nursery School. We are a church
school set in the village of Walton- on –Trent in Derbyshire. The school is part of the John Taylor Multi
Academy Trust and has close links with other schools and the community around it.
The school has lovely grounds including a pond area and an area perfect for forest schools which the
children all enjoy. We have a nurturing and inclusive ethos within the school and all of the staff and
governors work very hard to provide a safe and happy place for the children to be in and within which to
achieve the best they can be.
The children enjoy coming to school and learning and they have given me a list of qualities they want their
new head to have including knowledgeable, trustworthy, positive and kind with a sense of humour.
The head teacher will be supported by an extremely effective and supportive governing body as well as
the John Taylor MAT.
We believe that it is important to work together with the children and their families to promote the children’s
learning and their well-being whilst in school.
We are proud to have been awarded both outstanding in our last Ofsted inspection and in our SIAMS
inspection as well as achieving many more awards. However we understand that we must continue to
develop and improve to ensure the school is the best environment for our children and our staff.
We thank you for your interest in this role and look to meeting you.
Karen Hickman
Chair of Governors
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Our Team
Mrs Rowe

HEAD TEACHER

Miss Sharp

Miss Lane

BUSINESS OFFICER

DEPUTY HEAD

Mrs Toft

SENIOR TEACHER

Mrs Stewart

Mr Willetts

Mrs Bollington

TEACHER

Mrs Freeman

MUSIC/FRENCH TEACHER

Mrs Lee

Miss Lakin

ELSA & TEACHING ASSISTANT

TEACHING ASSISTANT

Mrs Biernacik-Roik
TEACHING ASSISTANT

Miss Blunn

MIDDAY SUPERVISOR
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NURSERY LEAD

TEACHING ASSISTANT &
FOREST SCHOOL LEAD

Mrs Claxton

Miss Grigg

TEACHER

Mrs Redford

TEACHING ASSISTANT

Mrs Branton

TEACHER

Mrs Weston

TEACHING ASSISTANT

Mr Carlin

TEACHING ASSISTANT

Miss Bottrill

TEACHING ASSISTANT

TEACHING ASSISTANT & FOREST
SCHOOL PRACTITIONER

Mrs Hinton

Mr Ellington

MIDDAY SUPERVISOR &
CLERICAL ASSISTANT

CARETAKER

Our Values
VISION STATEMENT
To be a vibrant learning community aspiring to celebrate God’s love and the uniqueness of each individual.
This means offering kindness, honesty and respect to our local and global community and demonstrating
courage, perseverance and ambition in order to flourish in the joy and hope of ‘life in all its fullness’ (John
10.10)

SCHOOL AIMS
•

To give each child a sense of worth and purpose and the means by which to achieve their full 		
potential in all areas of development.

•

To create a caring, happy and stimulating atmosphere in which all staff share the same values and
expectations and one in which children develop the desire to learn and an appreciation of the 		
needs of others.

•

To teach all subjects in a well-planned, interesting and effective way to keep parents informed as
partners in the education process.

•

To encourage Christian values of kindness, honesty, respect, tolerance, generosity, self-esteem
and forgiveness to permeate the life of the school.

•

To value and care about every member of our school community and aim to help them do their
very best.

VALUES
Our vision and values are at the core of everything we do in our school and community. They underpin our
teaching and learning and provide an environment which prepares our pupils as confident, happy citizens.
As a whole school we discussed lots of values that are important to us all.
However, we decided on six core values that run through the heart of our school.

RESPECT

HONESTY

KINDNESS

COURAGE

AMBITION

PERSEVERANCE
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Our Vibrant Walton Curriculum
Our curriculum provides a broad range of experiences and opportunities for all of our pupils.
Our pupil’s backgrounds, our culture and our climate for learning provide the following drivers that
underpin all areas of the curriculum in school:
•
•
•
•

Initiative - this helps pupils to grow as independent learners and not be reliant on adults to learn
Dreams - these help pupils to build aspirations and know available possibilities for their future
Environment - this helps pupils to understand and appreciate their locality and beyond which 		
facilitates their relationship to their wider world.
Wellbeing - this supports a child’s resilience, mental and physical health to live a happy life
Our curriculum provides breadth and balance

We believe that all children should feel clever and experience the feeling of accomplishment in a wide range
of areas. Our curriculum therefore gives pupils an excellent mix of academic and personal development;
it gives equal importance to core and foundation subjects; physical and mental wellbeing are both greatly
valued, understood and prioritised by our careful curriculum design.
Spiritual, moral, social and cultural development, along with a well-planned and structured programme
of personal development underpins all of our work and is monitored as closely as academic subjects. We
carefully balance the requirement for pupils to reach national expectations in core subjects with our wider
curriculum aims of providing full spectrum of thoughtful and enriching experiences. As much as we value
the progress and fulfilment of our pupils academically, we strive to offer them a rich and varied arts and
PE curriculum too.
Alongside offering our children a carefully mapped progression of skills within art/D&T, PE and music,
we try to enable the children to practice and incorporate these skills across all subjects; giving them the
opportunity to express their learning in a variety of ways.
As a result of this, our pupils thrive.

12

To do this ensures pupils don’t merely cover the curriculum but repeat it over and over – each time they
return to areas they gain a deeper and more insightful understanding of the matters, skills and processes
within subjects.
At our school the children in our care are at the heart of everything we do. Every pupil should leave
knowing God’s love and being able to show God’s love. We believe that all children are unique and must
be celebrated from the special gifts and talents that they possess. Each day we encourage our children to
work hard, have a positive mind-set, have the confidence to make mistakes, persevere and not give-up – in
order to succeed and to feel good about themselves.

Intent
At Walton, we want our children to experience:
•
•
•
•
•
•
•
•
•
•

A curriculum that has knowledge and vocabulary at the heart of their learning.
A rich curriculum that enables pupils to see the world from a wide range of perspectives.
A curriculum where knowledge underpins and enables the application of skills.
Opportunities to embed the basic skills and express knowledge in a variety of ways before 		
moving on.
Develop resilience, perseverance, challenge and support so they have the confidence to aim high
and aspire to more.
Opportunities to delve deeper in to their learning, building on skills progressively each year .
A curriculum that responds to findings from pupil feedback and school data to ensure it is 		
bespoke to their needs and reflects the ever-changing world, locally and globally.
A curriculum that helps children to know how to live healthy lifestyles- both physically and 		
mentally.
Spiritual, moral, social and cultural experiences threaded through all we do which will facilitate
them with all that they need to face their futures.
Strong Christian ethos permeating through daily life which gives the children a safe and nurturing
environment.
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Implementation
At Walton, we plan learning in a thematic approach to the curriculum with quality texts to inspire discussion,
support the development of reading and provide writing opportunities within each theme. Themes have
been organised across each year group to ensure that there are a variety of curriculum drivers that cover
the content of the national curriculum. We use the ‘Cornerstones Curriculum’ to support the planning
process.
This thematic approach leads to a more flexible delivery of the curriculum meaning that some weeks
children may not study Art, instead they will have a focus on Geography. During other weeks, the opposite
may be true, and some weeks there may be a balance across the subjects.
Organising the learning in this way ensures teachers have the flexibility to deliver the curriculum in the way
that they feel will have the most impact for learners. R.E, PSHE, Science and PE are planned weekly and
follow whole school progression frameworks.
At times learning will be directed and other times more open-ended enquiry based approach through
questions posed by the teacher. With a mix of both practical and written work embedded.
We see the local community as so valuable to our children’s learning so we thread these links into the
curriculum throughout each year group.
Using the outdoors as a classroom is fundamental to our values and this can be school based or with
enrichment visits to other locations. Trips/activities and experts are all vital to the enhancement of the
learning opportunities we offer our children.

Maths
We are passionate about the developments children make in mathematics. Children in all year groups are
introduced to new concepts by exploring hands-on resources before moving to pictorial and abstract levels
of questioning. We aim for a balance between mathematical fluency (arithmetic), reasoning and problem
solving in order to ensure that our children are able to apply the skills that they learn in the classroom to
everyday life. We use Power Maths as a whole school progressive scheme.
Children are also given opportunities to apply their learning in mathematics during projects and STEM
focused days or weeks, periodically placed throughout the academic year. By creating a rich and exciting
mathematical curriculum, we aim to create budding mathematicians, who have a deep understanding of
number and a desire to tackle a range of problems in order for them to become life-long mathematicians.
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English
Reading – is explicitly taught through quality texts that inspire and engage the children. We approach
the teaching of reading through whole class reading sessions across the week. We use Reading Vipers
(Vocabulary, Inference, Prediction, Explanation, Retrieval, and Sequencing/Summarising) Further reading is
embedded within the main English session daily.
Writing – We first take children through a writer’s journey in order to improve them as writers. Firstly,
children are exposed to a particular genre where they learn about particular key features and techniques,
being exposed to what a good one looks like as an example. Next, children are given a purposeful and
exciting writing stimulus which promotes and encourages creativity. They explore and record their ideas
through drafting, editing and proofreading, honing their skills through focussed teacher feedback. Finally,
children present their completed work before being challenged to compose their own independent piece
of writing based on their studied genre. We use Talk for Writing in EYFS and KS1 and The Write Stuff at KS2.
Throughout the process, spelling, punctuation and grammar weave into work through skill sessions,
warm-ups and shared writes, ensuring that skills are recapped and reinforced to embed and instil deeper
understanding. We promote cursive handwriting throughout school, beginning with pre-cursive in nursery.

Physical and mental health and well-being
The promotion of understanding and managing pupils’ emotional health and well-being is threaded
throughout the week at our school.
An emotional health, well-being and safeguarding focus is set in the school council meetings which meet
half termly to reflect on what is going well in school to support pupils and develop ideas for further help.
We aim to respond to how pupils want to support their own social and emotional development through
school, each class has a worry box that they can access at any time. We promote healthy life styles through
the following:
•
•
•
•
•
•
•

All children complete the ‘Daily Mile’
The school promotes healthy eating through our RSE and PSHE curriculum and the drive for
healthy snacks and lunchboxes
There is a very well-designed P.E curriculum that leads to children developing excellent skills 		
and competition in a range of local events
Friendship ambassadors at play time offer peer to peer support at playtime
Sports crew support the lunch time supervisors in setting up and maintaining structured playtime
games and social skills activities
Daily collective worship gives children the opportunity to discuss their thoughts and feelings on a
number of themes and values.
A positive and nurturing school ethos, where relationships between staff and children are given
priority.
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Impact
First and foremost, we want to instil in our children a love of learning and an understanding that the
learning is part of a journey they are on. We want them to feel safe, to express and celebrate their learning
achievements and recognise their own personal and academic growth.
How we know we are successful in this is through:
•
•
•
•
•
•
•
•
•

Teacher assessment – formative – through ongoing questioning, dialogue, verbal and 			
written feedback, informal quizzes, practical tasks, day to day work, reasoning. Summative
– end of learning tests, PIRA and maths hub assessments.
Learner Voice – pupil questionnaires, self and peer assessment, school council, learning dialogue
in the classroom that encourages self-evaluation.
Parental Feedback – parent questionnaires, parent coffee afternoons, curriculum showcase 		
afternoons, parent/teacher meetings, informal meetings before and after school, PFA
Data Analysis – internal with SLT, subject leadership, pupil progress meetings, governors, external
data (SATS)
Quality Assurance – lesson observations, drop ins, learning walks, book looks, MAT moderation
Positive Attitudes to learning – children engaged and inspired by their learning, posing own enquiry
questions, taking initiative, co-constructing the learning pathway
Respect – visibly demonstrated through their school environment, their work, interactions, moral
responsibility, spirituality
Participating in Community – proudly representing their school through School Council, 		
intergenerational events, sports tournaments, Artsmark work, community events, invited guests,
links with trust schools
Case Studies – to measure the academic, personal, social and emotional progress of our most
vulnerable children through case studies.

At Walton we place great importance on improving the children’s learning skills; this is done through the
school’s teaching of Growth Mindset and Metacognition. Children are rewarded in class with points for
displaying a range of different qualities that will help to make a successful learner and citizen. Children
demonstrating these skills are rewarded in Shine assembly every Friday.
The impact of what we do and what the children achieve cannot always be measured in data sets and
numbers so we always try to look holistically at the whole child. We consider our children as individuals
who are facing future challenges and ultimately leave us, high school ready having enjoyed and embraced
their learning experiences along the way.

16

Extended Learning Opportunities
Our school curriculum offers a wide array of opportunities and experiences, additional to the National
Curriculum. Our children and staff are excited and engaged by the opportunities that we teach at Walton
and we continually aspire to develop the wider offer to our children and community.

>

Our Forest School in The Spinney and Sensory Garden

We are lucky to have four qualified Level 3 Forest School Practitioners. The children learn a wealth of skills
in the outdoors, come rain, shine or snow! Some of the benefits of Forest school work are team building,
resilience, determination and of course appreciating and enjoying nature.
All children across the school experience Forest School sessions throughout the year. The EYFS children
have Wild Wednesday in the Spinney every Wednesday afternoon, whilst the rest of the classes enjoy a
weekly Forest Friday session every other half term.
We are recognised by The National Forest as one of their Champion Schools. They are very impressed
by the outdoor learning opportunities that we provide to all of our children and we have been asked to
showcase our outdoor learning on a number of occasions.

>

The Nuturing Environment

We are dedicated to creating a nurturing climate for all children. We believe wholeheartedly in the value
of building positive, nurturing relationships with our children, and since the introduction of the nurture
sessions, positive play and our staff’s understanding of emotion coaching and attachment needs, our
school has gone from strength to strength. We also offer an emotional literacy support assistant who
delivers high quality support to children in times of need. We also have a well-equipped sensory room that
we call the Woodland Room.
Our staff understand that:
•
Children learn best when they feel safe and are treated fairly with respect
Nurture is important for the development of self esteem and resilience
•
•
All behavior is communication
•
Transitions are significant in the life of a child
•
Treating everyone with kindness is at the heart of all that we do
We are very proud of the feedback that we receive from visitors to our school, who often comment on the
friendly, happy and nurturing climate across school.

>

Sport, Physical Activity and Wellbeing

For the past five years we have been awarded the Gold Activemark award for our commitment to sport
and physical activity across our school. This year we have been awarded the platinum award. We are
blessed with a stunning outdoor environment that enables us to offer our children physical activity
opportunities with space to enjoy the fresh country air! We are active members of the South Derbyshire
Sports Partnership and the John Taylor Sports Partnership, regularly embracing various sports events from
orienteering, football, cricket and multi skills tournaments. Our children and staff run the Daily Mile and we
have our own outdoor fitness gym for use at playtimes and/or PE lessons.

>

Music Enrichment

Children have the opportunity to learn a musical instrument by the time they leave school. The school
offers a range of enrichment opportunities in music, including the experience of 1:1 tuition for guitar, piano
and clarinet lessons. Children at Walton participate in high quality performances (Young Voices, JTMAT
concert and school plays). Key music skills related to the curriculum are delivered through Charanga and
our specialist music teacher.
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Behaviour for Learning
The aim of our school with regard to behaviour is to foster and to develop the child’s self-discipline, selfrespect and consideration for others.
Our rules are positive and routed in our Christian values of Respect, Honesty and Kindness.
They are few but definite:

Take Care Rules
-

Take Care of Ourselves – be on time, look smart, look after our mind and body, be ready to 		
learn
Take Care of Each Other – be kind, helpful and polite to other children and adults
Take Care of Our Learning – be committed to our learning, work hard and keep trying to 		
improve
Take Care of Our School - Community and World – be responsible, keep the school tidy, pick up
litter, have an open mind to new ideas and peoples beliefs and cultures
Take Care of Our Future – make the most of our learning everyday so that we are ready for 		
tomorrow, reduce, re-use and recycle!

These rules and their reasons are discussed with the children in their early days in each school year. They
are reinforced daily through everything we do.
We always refer the children to the rules when reminding them of appropriate behaviour if wrong choices
are made.
We work closely with parents informing them off both positive and negative behaviours as appropriate.
We expect our parents to support and reinforce our values and take care rules with their child.
We focus on the positive behaviours, offering lots of praise and emotion coaching techniques to our
children on a daily basis. Our links with the Derbyshire Virtual School and the recognition received
for our work on being an Attachment Aware school are embedded in our behaviour management
procedures.
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Professional Learning
Continuing professional development is an important aspect of being on the staff team at Walton. We invest
considerable time and financial resources to the development of all staff. We are strategic partners to the
National Forest Teaching School and use a number of their training sessions to support staff development.
Examples of staff training received recently are Forest School Level 3 training, Achieving Greater Depth
in Maths, phonics, the swimming teacher’s qualification, embedding outstanding teaching and learning,
metacognition, raising resilience and Real PE training courses. Staff regularly comment on the quality of the
training provided and the impact these sessions have on the quality of their teaching.
We are also active in promoting or school through networks and take much pride in receiving recognition
for our work across the school and community.
We have also recieved accreditation for the Full International Award through the British Council. This award
embraces the opportunities and learning about different cultures and diversities. We have school inks with
a primary school in Uganda, London and Derby. We are organising a group of teachers from the MAT to
visit Ugandan schools this year too!
We have also received a very special visit from the Maasai tribe in Kenya. We continue to raise money and
link with the Maasai and hope to support their return to Walton again soon.
We have also achieved the Wellbeing Award and the Inclusion Quality Mark this year for our inclusive
learning environment and encouraging ethos. We have also just embarked on the Artsmark Award
enabling us to extend and showcase our arts offer too.
All of these opportunities provide enhanced provision for the children and also opportunities for staff
development.
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Routines for Learning
Lunchtimes & Playtimes
Lunchtimes are a social occasion at Walton eaten
in our school hall. A hot school meal is available for
all, cooked in our onsite school kitchen, by Sarah,
Lorraine and Viv, our three friendly kitchen staff.
The majority of our children enjoy a hot meal at
lunch. Some children choose to bring sandwiches.
The Derbyshire School menu is available on the
website, please follow this link to view the latest meal
choices:
https://www2.myschoollunch.co.uk/derbyshire/
primary-schools/about-us/menu/
Theme days and weeks are also part of the lunchtime
provision. In the Summer we hold a seaside day
where all children enjoy a day at the Walton Seaside.
The school cooks provide a fish and chip dinner to
eat outdoors in paper cones. Oh we do like to be
beside the Seaside; especially at Walton.
Every year group also gets to enjoy eating lunch with
their parents at least once per year. Always a treat for
parents to relive their school dinner memories!
Lots of staff enjoy a hot lunch too and many of us
enjoy sitting with the children at lunch time. Meals
can be purchased from the school office each day at
£3.00 for an adult meal.
At lunch time, we offer a number of lunchtime clubs
that children enjoy. For example, construction club,
Rockstar times-tables, police cadets, gardening or
skipping clubs. There are also lots of other things to
do at lunch too for our children; football, sports crew
club, outdoor fitness equipment or simply to enjoy
the free time and being outdoors with friends.
There is no afternoon play as we every class runs the
Daily Mile around our school grounds.
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Our School Day
Our school day begins at 8.45 am when the
gate opens.
Our Meet and Greeters alongside Mrs Rowe,
welcome our children in to the school with a
hi-five, a smile or a handshake! The gate closes
at 9 am prompt.
Our collective worship completes our day at
2:50pm. During this time we learn about our
Christian values and enjoy time as a whole
school.
Playtime is staggered for the Key Stage 1 and
2 children at 10.30 or 10.45. During this time,
children can enjoy wholemeal toast, fruit or
their own healthy snack.
Lunchtime is from 11.45 for the younger children
and 12.00 for the older children. During the
children’s lunch they can enjoy a range of
activities, from sports activities, construction or
forest school activities.
The day finishes at 3.15 pm. There are a number
of after school clubs on offer each night. These
vary throughout the year.

Application Guidance
Vacancies with JTMAT are advertised on our website www.jtmat.co.uk/vacancies
Please complete the application form in full ensuring you have provided true and accurate information.
If you are asked to provide a letter with your application form, it should be no more than 2 sides of A4 in
11 font.
Please note: CV’s are not accepted. Only fully completed application forms are to be submitted for
shortlisting.
Please send your application form and letter of application (if required) to the email address specified by
12 noon on the date specified in the advert. Applications received after the closing date/time will not be
considered.
You may arrange a visit to the school before applying for a post or prior to interview if you are shortlisted,
by contacting the School Office on 01283 716151
After submitting your application
Please note if you have not received communication from JTMAT inviting you for interview within 10
working days of the closing date of the post, you can assume that you have not been shortlisted on
this occasion. We thank you for your interest in our organisation and would encourage you to apply for
suitable vacancies in the future.
Please note JTMAT does not provide feedback to applicants who have not been shortlisted for a post.
Safeguarding
JTMAT is committed to safeguarding and promoting the welfare of children and young people/vulnerable
adults and expect all staff and volunteers to share this commitment.
All vacancies are subject to an enhanced criminal records check from the Disclosure and Barring Service
which will require you to disclose details of all unspent and unfiltered spent reprimands, formal warnings,
cautions and convictions in your application form.
Please review the school’s website for Safeguarding and Child Protection Policies.
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