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Welcome

TO JOHN TAYLOR MULTI ACADEMY TRUST

Dear Applicant
Thank you for your interest in a position within John Taylor Multi-Academy Trust. I hope that the information
in this recruitment pack is valuable in furnishing you with the detail to assist you in your application and,
more importantly, helping to develop your understanding of what it means to work within the JTMAT
community and its family of schools.
Our mission statement within JTMAT is simple, and pre-dates the Trust itself, emanating from the founder
school, John Taylor High. It is a statement of intent, and a commitment that we carry through all our work:
“We believe in the power of education to improve lives – and the world.”
Schools within the Trust are staffed with colleagues – teaching and support – who share this belief, and are
supported by governors and trustees who underpin it. The outcomes of our children are testament to it
also. By the term “outcomes”, we know that this transcends raw data measures (although it does include
them) to reflect the true concept of education as “what survives after what has been learned has been
forgotten.” Our schools therefore value educational trips and visits, performances and events, and the
interaction of children and adults beyond the formality of the timetable. We believe that this sets us apart.
In all that we do individually and collectively, we endeavour to display six key attributes that will enable us
to be successful. They are:
•
Our commitment to ensure learning is at the heart of all we do: Keeping “the main thing, the
main thing” – prioritising our people, time, energy and funding to the improvement of the
educational experience – both formal and informal – we provide.
•
A passion for excellence: Only comparing ourselves with the best. When finding it, seeking to
match and then surpass it.
•
Restlessness and curiosity: Looking for opportunity to be involved and to learn from new
experiences.
•
Courage to innovate: Leading change – in teaching and learning, curriculum development,
organisational structures.
•
Tenacity and resilience: Holding to our mission in times of turbulence, and remaining resolute until
we achieve what we set out to do.
•
Collegiality: Listening to others, sharing with others, learning from others.
We want all of the children and young people in our schools to exhibit these qualities also.
I hope that you find the information enclosed useful in your considerations.
Much more can be found on our website at www.jtmat.co.uk. Should
you share our vision and choose to apply for this position, I wish you
every success.
With best wishes.

Mike Donoghue, CEO
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‘We believe in
the power of
education to
improve lives –
and the world’

This statement is at the heart of the John Taylor story. It
is a compelling story, and one which we hope you will
wish to experience. We are driven to ensure that our
community can realise its true potential through learning.
This is our mission. To that end, we provide the
experiences, resources, structures and systems to enable
all to engage, all to progress, all to achieve. Through
the opportunities that our Multi-Academy Trust offers,
we extend our mission beyond the school in which it
originated.

What makes us successful?
Our commitment to ensure learning is at the heart of all we do.
Keeping “the main thing, the main thing” – prioritising our people, time, energy and funding to the
improvement of the educational experience – both formal and informal – we provide.

A passion for excellence

Only comparing ourselves with the best.
When finding it, seeking to match and then
surpass it.

Restlessness and curiosity

Looking for opportunity to be involved and
to learn from new experiences.

Courage to innovate

Leading change – in teaching and learning,
curriculum development, organisational
structures.
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Tenacity and resilience

Holding to our mission in times of
turbulence and remaining resolute until we
achieve what we set out to do.

Collegiality

Listening to others, sharing with others,
learning from others

Information about the Trust
JTMAT was established in 2014 with John Taylor High School as its first school. In 2015 our family
of schools grew to include Kingsmead School in Hednesford, followed by Thomas Russell Infants
School and Yoxall St Peter’s C of E Primary School in Spring 2016. We were joined by Rykneld
Primary School in November 2017 and Shobnall Primary School, The Mosely Academy and
Winshill Village Primary and Nursery School joined in Summer 2018. In September 2018 we
opened John Taylor Free School in Tatenhill and further extended our Trust with the inclusion of
All Saints C of E and Needwood C of E Primary Schools on 1 December and Walton on Trent C
of E Primary and Nursery School on 1 January 2019. In September 2019, we were joined by
Church Gresley Infants and Nursery School and in February 2020 by Paulet High School. Each
school has its own Local Governing Body which reports to the Trust Board. In addition to the
above, the Trust is the DfE appointed sponsor for a new 1 FE Primary and Nursery school at
Fradley Park in Lichfield which will open in September 2022, an all-through free school set to
open in Rugeley in 2023, and a further 2FE primary at Branston Locks in 2024.
JTMAT is led by Chief Executive Officer, Mike Donoghue who was appointed Headteacher at
John Taylor High School in January 2010 and designated a National Leader of Education in
March 2013. He oversaw the first change to ‘converter’ academy status of an ‘outstanding’
school in Staffordshire in November 2010 and worked alongside other professional colleagues
towards John Taylor’s designation as a National Teaching School, again one of the first in
Staffordshire. In 2014, Mike was elected to the inaugural Headteachers Board for the Regional
School Commissioner (West Midlands) and was subsequently re-elected in September 2017 to
serve a second, three-year tenure. He is a trained Pupil Premium Reviewer, a member of the
Department for Education’s Secondary Headteacher Reference Group and in January 2019 was
elected Regional Lead (West Midlands) for the Teaching School Council.
Mike is supported in leading and managing the Trust by a Chief Operating Officer and central
Trust team who bring specialisms in the areas of HR, finance, ICT, estates management,
governance and school improvement.
Each school within the Trust has its own headteacher or head of school supported by skilled
professionals who deliver their best every day, making a positive impact on the young people
we are privileged to educate.

JTMAT Schools
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JTMAT Objectives
‘We believe in the power of education to improve lives – and the world’
This statement is at the heart of the John Taylor story. We are driven to ensure that our communities
can realise their true potential through learning. This is our mission. To that end, we provide the
experiences, resources, structures and systems to enable all to engage, all to progress, all to
achieve.
Through the opportunities that our Multi-Academy Trust offers, we extend our mission beyond
the school in which it originated.
Our commitment to developing provision, improving learning and achieving greater outcomes
within and across our schools is set out in the core objectives for the Trust:
A.

Children and young people are well-prepared for the next stage in their lives through
experiencing the best learning opportunities through exceptional teaching and support, and
access to high quality resources and provision in and beyond the classroom. Our schools’
curricula enrich and inspire more than those found elsewhere.

B.

Children achieve more, and make better progress, by attending a JTMAT academy than
would otherwise be expected. We add value.

C.

Our academies are full, and always oversubscribed as a result of their popularity, reputation
and success.

D.

Our academies are staffed with high-performing professionals, exhibiting passion and taking
pride in their work which is underpinned by evidence-informed best practice, in a context of
effective support and challenge. Impressive and ambitious people aspire to work for JTMAT.

E.

Individuals are recognised and valued by our academies, and the Multi-Academy Trust, where
we place high value on the physical and mental health and the wellbeing of all with whom
we engage.

F.

Accommodation and premises are safe, well-maintained, and with facilities that are constantly
improving.

G.

Infrastructure is both effective and efficient, underpinned by sound financial management
practices whereby value for money is always given due regard.

H. Management systems are coherent and cohesive, and staffed by colleagues who are
innovative, adaptable, and capable of absorbing new initiatives.
I.
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Our academies, and the Multi-Academy Trust, are held in the highest regard by others
within and beyond the education sector, and our work and its impact is validated by external
accreditation and inspection

National Forest Teaching School
The National Forest Teaching School is a local alliance of secondary, primary and special schools
spanning a wide geographical area from Derby and Burton on Trent through to Lichfield and
Sutton Coldfield. Our schools operate in a variety of different contexts but share a common belief
in the power of collaboration to bring about continuous school improvement in our local area.
Located at the lead school, John Taylor High School, improving outcomes for young people in our
local area is at the heart of our work. We do this through the three main areas below.

School to School
Support

Our Primary and Secondary School Direct Programmes are well established
and we are proud of our track record in training our own teachers for
employment in the local area. In 2015 John Taylor High School became a
SCITT (a School Centred Initial Teacher Training provider), adding further
opportunities for aspiring teachers to enter the profession. We are also an
accredited Appropriate Body for NQTs.

Professional
Development

Our vision is that teachers are supported at all stages of their careers. To
support succession planning it is equally important for us to grow our own
leaders and we offer professional development opportunities for all, from
NQTs and RQTs through to Middle Leaders and Aspirant Headteachers.
As a Teaching School we also periodically secure funding to engage in
exciting research and development projects.

Initial Teacher
Training

Within our alliance we have a National Leader of Education, a National
Leader of Governance and a number of Specialist Leaders of Education
who support us with our school to school support work. Accreditation as an
SLE is an opportunity available to teachers across the alliance and beyond
who have an area of expertise and a proven track record in supporting,
mentoring or coaching others. As a Teaching School we also can secure
funding to support other schools where there is an identified need.

As a National College Lead School for CPD we deliver the Outstanding Teacher Programme,
Improving Teacher Programme and National Professional Qualification in Middle Leadership
programmes to teachers across the region. Our Teaching School affords staff in our partner schools
numerous opportunities, whether that be participating in exciting research and development
projects, involvement in training the next generation of teachers, being an SLE and supporting
other schools or being able to study for a Masters-level qualification. The opportunities are
limitless.
Our work is best explained through our mission: “Learn, Teach, Grow, Share.” Learning is at the heart
of what we do, and we work with hundreds of professionals in schools annually as they learn new
classroom practice, ways of working positively with children and young people, and approaches to
enable them to lead others purposefully and effectively. As a National Teaching School, we know
that the development of teaching – from aspiring teachers to outstanding classroom specialist
leaders in education – is what will make the greatest difference to the educational provision and
outcomes of children in our region.
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JTMAT

Terms and Conditions of Employment Overview
The following information highlights key aspects of the Trust’s terms and conditions of employment. Full terms and
conditions are set out in the Employment Contract. Shortlisted candidates will be given the opportunity to ask questions
about terms and conditions of employment at their formal interview.
SALARY
Teaching staff
Salary and the general terms and conditions of employment are those contained in the current School Teachers’ Pay & Conditions
Document and Conditions of Service for School Teachers’ in England and Wales (Burgundy Book) as applied by, adopted or
amended and subject to the decisions made from time to time by the Trust relating to the employment of Trust employees.
SUPPORT STAFF
The general terms and conditions of your employment are those negotiated nationally by the National Joint Council of Local
Government (The Green Book) as applied by, adopted or amended and subject to the decisions made from time to time by the
Trust relating to the employment of Trust employees.
In addition, the Trust has adopted local agreements with recognised Trade Unions. These are set out in various documents, which
form the Trust’s Employee Handbook.
PENSION SCHEMES
The Trust offers membership of the Teachers’ Pension Scheme for teaching staff and the Local Government Pension Scheme (LGPS)
for support staff.
WORKING TIME
The School Teachers Pay & Conditions Document does not set specific working weeks for members of the leadership group and
those on the pay range for leading practitioners. You will be required to be available for duty at reasonable times to undertake the
professional duties assigned in accordance with the Document.
A teacher employed full-time must be available for work for 195 days, 190 days during term time and 5 days during school closure
periods and must be available to work for 1265 hours to be allocated reasonably throughout those days in the school year on
which the teacher is required to be available for work.
Support Staff contracts will be based on a full-time equivalent of either 32.5 or 37 hours per week (pro-rata for part-time staff ) and
payable whole year or term time only, as appropriate to the role.
WORK LOCATION
You may be required to work on a temporary or permanent basis at other academies within the Trust and within reasonable
commuting distance of your home as the Trust may require from time to time.
PROBATIONARY PERIOD
Support staff who are newly appointed to the Trust are subject to a satisfactory probationary period of 6 months before they are
confirmed in post as a Trust employee. Any staff within their probationary period are entitled to 1 month’s notice on either side.
CONTINUOUS EMPLOYMENT
Under employment law, various employee rights are dependent on the period of continuous employment worked such as the
calculation of annual leave entitlement, sick pay and maternity pay. At JTMAT, continuous employment for this purpose starts on
the earlier of the following dates:
a) the date of appointment; or
b) the start of your continuous employment in a previous post with a local authority or associated employer under the Redundancy
Payments (Local Government Modification Orders).
You should also note that if you are dismissed on grounds of redundancy, your redundancy payment will be calculated by
reference to your continuous employment with all local authorities and associated employers under the Redundancy Payments
(Local Government Modification Orders).
Any redundancy payment due will be calculated using the statutory provisions applicable at the point of dismissal.
ACTIVITIES OUTSIDE NORMAL WORKING HOURS
Any outside employment, either paid or unpaid, must not in the view of the Trust conflict with or react detrimentally to the Trust’s
interests or in any way weaken public confidence in the conduct of the Trust’s business.
DATA PROTECTION
The organisation will comply with the provisions of relevant UK data protection legislation. Job applicants can view the relevant
Privacy Notice in the Privacy Centre on the JTMAT website.
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Welcome to Yoxall St Peter’s C of E
Primary School
Welcome to Yoxall St Peter’s C of E Primary, a proud partner in the John Taylor MAT. As one of the first
primary schools that joined the JTMAT, we believe in the power of education to transform lives and the
world. We play an active role in the JTMAT and the National Forest Teaching School; working collaboratively
with others is at the heart of what we do.
We are always interested in hearing from passionate and outstanding teachers who are ready for the next
challenge in their career. This school is a great advocate for training and development and we will support
you to achieve your own expertise as an outstanding teacher.
Learning without limits
Are you fed up of exam factories? Do you feel that ‘teaching to the test’ is a parlous way to educate
modern minds? Do you believe that every child should be entitled to reach their maximum potential, that
learning should not be ‘capped’ and that every child should be able to learn without limits?
Then join us and help us to inspire young minds.
Yoxall St Peter’s C of E Primary is a school where children gain a lifelong love of learning. Caring and
thoughtful, Yoxall children are innovators, builders, artists and improvers. They are risk-takers, problem
solvers and writers. They are also pursuers of excellence and expert weavers of dreams.
The School
This is a 5 class primary school, with mixed age year groups throughout. We are a Church of England
School and this informs our ethos and everything we do; we have a mission to nurture children that are
knowledgeable and tolerant of all religions and cultures. Our Great British Values and Christian Values
ensure that Yoxall children are tolerant, mutually respectful, democratic young people that understand
their rights as well as their responsibilities.
We are a very caring, supportive and successful school that is driven
by passion and the desire to meet the needs of every child that enters
the school. The school is currently rated ‘good’ but is well on its way
to becoming ‘outstanding.’
S Draper

Headteacher
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Our Team
Mr Draper

HEAD TEACHER

Mrs Jones

Miss Thacker
EYFS

ASSISTANT HEAD

Mrs Morris

Mrs Bamber

Miss Goodall

Mrs Capell

TEACHER

TEACHER
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TEACHER

TEACHER

Miss Williams
TEACHER

Mrs Edkins

DEPUTY SENDCO & SAFEGUARDING

Our Values
St Peter’s Yoxall C of E Primary School is a Christian school that promotes tolerance, diversity, the rule of
law, individual rights and responsibilities and democracy.

OUR VALUES
• Safe
• Inclusive
• Self-disciplined
• Proud of our achievements
• Supportive and tolerant of every individual
• A Christian ethos that is tolerant and inclusive

OUR SCHOOL
• Outward-facing and collaborative
• Research-led
• A centre of excellence for teaching and learning
• A vibrant, thought-provoking place in which to learn
• Offers a knowledge-rich, skills-led curriculum that stimulates incisive,
free-thinking students who learn without limits

OUR STUDENTS
• Respectful, aware of their responsibilities as well as their rights
• Kind and caring
• Hungry learners with a thirst for knowledge
• Proud of their achievements and supportive of those around them to
reach theirs
• Self-regulating and mindful

OUR STAFF
• Innovative, creative and passionate about teaching and learning
• Respectful of students and peers alike
• Team players
• Have high expectations for themselves, their colleagues and the
children they teach
• Committed to research-led practice in a coaching environment

OUR COMMUNITY
• A welcoming community that respects different cultures, races, genders
abilities and disabilities
• A listening school that engages students in improving school life
• A school that embraces local, national and international communities to
enrich the lives of all it touches
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Our Curriculum
We believe passionately in the right of every child to receive a broad and balanced Curriculum that
stimulates their love of learning and engenders a fascination and understanding of the world around them
and the global society in which they live.
We have a Topic approach to History and Geography at Key Stage 1 and a subject-based approach at Key
Stage 2. We use our environment and community to its best advantage, aiming to ensure that the children
are aware of their place and purpose in society and in today’s changing world.
We are passionate to make sure that our children get the very best education and employ specialist
qualified teachers and coaches to provide Music, French and sport.
Our music teaching encourages children to listen to, enjoy and appreciate music through singing,
responding to different kinds of music, playing instruments, creative music, movement and dance. Every
class from Year 3 upwards has a specialist music teacher delivering their lessons. The school has a range
of melodic and un-tuned percussion instruments which are used by the children. We regularly perform
a variety of musical activities including dramatic and musical productions throughout the year. There are
peripatetic teachers who visit the school weekly to give music tuition.
Every child, from Year 3 upwards has input from a native-speaking French teacher to encourage
conversational French at an advanced level.
Technology is directly concerned with generating ideas and developing children’s skills in designing,
planning, making and evaluating. We aim to promote the understanding of the properties of materials and
structures in practical, problem-solving contexts within our topic work. We have a raft of technology and
devices to stimulate and enrich our Computing curriculum.
Opportunities to experiment with materials and techniques in all areas of Art and Craft are given to the
children in order to stimulate and develop their creative abilities. Great importance is attached to valuing
children’s work and its presentation.
Children are naturally curious about themselves and their environment. Our aim in Science is to build upon
their curiosity and to enable each child to develop an enquiring mind and a thirst for exploration and
discovery through first-hand experience by which scientific knowledge and skills will be acquired. Through
careful observation and much practical experience, children learn to compare, predict, question, discuss
and draw conclusions, and so discover and relate to the world about them.
At Yoxall, we recognise that Sport is important to our everyday lives and learning. We aim to promote
physical activity and healthy lifestyles as we develop positive attitudes, team spirit and motivate each pupil
to enjoy physical activities so that individuals are able to make an active, purposeful use of their leisure
time both now and in their future lives. The Physical Education curriculum offers a comprehensive range
of experiences to give all children, irrespective of their academic or physical ability, the opportunity to
discover and develop their:
•
•
•
•
•
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Team spirit
Physical potential
An awareness of safety
Self esteem and confidence
Empathy and creativity

This is delivered via a balanced programme of activities which foster enjoyment and success.
Physical skills are developed through the areas identified by the National Curriculum for Physical Education
in the various activities that take place during the school year: Games, Gymnastics, Dance, Athletics,
Swimming and Outdoor and Adventurous activities. The children have two PE lessons each week. Years 3,
4, 5 and 6 take part in swimming lessons at the Friary School.
The children are given opportunities to play traditional team sports in the formal curriculum and in extracurricular clubs after school. Inter-school matches in football, netball, athletics and swimming are held
during the year and there is a school Sports Day at the end of the summer term. Pupils from years 5 and 6
also spend a week at an Outdoor Education Centre every other year to enable children to experience such
activities as abseiling and archery.
Our English and Maths results are generally above local and national levels.
In English we believe in writing for purpose; children have written to local business and even the Houses of
Parliament (and received a reply!). Likewise in Maths, children use their mathematical skills to problem solve
in real world scenarios – such as our popular Farmer’s Market in which the children showcase their Design
and Technology skills to sell up-cycled produce and products to the local community to make a profit for
the school. We have embraced the Mastery Approach to mathematical teaching and this has substantially
improved our results.
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Extended Learning
As well as the core curriculum activities, the children at Yoxall St Peter’s take part in a wide variety of
activities that support and enhance their leaning in class.
We operate a wide range of out of hours activities and clubs, including drawing, archery, maths, drama,
tag rugby, cricket, fencing, homework, mindfulness and dodge ball.
As well as their core curriculum lessons, from Autumn 2019 children will take part in Forest School and
Mindfulness; the spiritual and mental wellbeing of our children and staff is paramount to us.
We believe this engenders a learning environment that is stimulating, but free of undue pressure, mindful
and engaging.

Visit us soon!
We love receiving visitors in school and showing off our amazing learning. If you would like a tour of
the school, please arrange a visit with Mrs E Shann in the school office. We would love to be given the
opportunity to show you around and let you see how fantastic our lovely school is.

Contact Information
Headteacher and SENDCO: Mr S Draper BA (Hons)
Office: Mrs E Shann
Chair of LGB: Mr N Taylor
Yoxall St Peter's CE Primary School
King Street
Yoxall
Staffordshire
DE13 8NF

Telephone: 01543 472 236
Fax Machine: 01543 473 624
Email Address: office@st-peters-yoxall.staffs.sch.uk
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Application Guidance
Vacancies with JTMAT are advertised on our website www.jtmat.co.uk/vacancies
Please complete the application form in full ensuring you have provided true and accurate information.
If you are asked to provide a letter with your application form, it should be no more than 2 sides of A4 in
11 font.
Please note: CV’s are not accepted. Only fully completed application forms are to be submitted for
shortlisting.
Please send your application form and letter of application (if required) to the email address specified by
12 noon on the date specified in the advert. Applications received after the closing date/time will not be
considered.
You may arrange a visit to the school before applying for a post or prior to interview if you are shortlisted,
by contacting the School Office on 01543 472236
After submitting your application
Please note if you have not received communication from JTMAT inviting you for interview within 10
working days of the closing date of the post, you can assume that you have not been shortlisted on
this occasion. We thank you for your interest in our organisation and would encourage you to apply for
suitable vacancies in the future.
Please note JTMAT does not provide feedback to applicants who have not been shortlisted for a post.
Safeguarding
JTMAT is committed to safeguarding and promoting the welfare of children and young people/vulnerable
adults and expect all staff and volunteers to share this commitment.
All vacancies are subject to an enhanced criminal records check from the Disclosure and Barring Service
which will require you to disclose details of all unspent and unfiltered spent reprimands, formal warnings,
cautions and convictions in your application form.
Please review the school’s website for Safeguarding and Child Protection Policies.
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Yoxall St Peter’s Primary School
King Street,
Yoxall,
Burton-on-Trent,
Staffordshire,
DE13 8NF

